SURVEY OF OCCUPATIONAL INJURIES & ILLNESSES FAQ 
www.slh.wisc.edu/bls
How will I know if I am required to participate?

Establishments selected to participate in the Survey of Occupational Injuries & Illnesses receive a notice of recordkeeping requirements in the mail one year prior to their submission. These same establishments will receive follow up instructions for completing the survey.  We are no longer collecting data for the 2014 Survey.  We will begin to collect data for the 2015 Survey in January, and establishments will receive instructions in the new year.
How do I submit my establishment’s information?

You may submit your information online https://idcf.bls.gov  or by fax: 608-221-6297.
Is this legitimate?

Yes. This data collection is conducted on behalf of the U.S. Secretary of Labor and has been ongoing since the Occupational Safety and Health Act of 1970, Public Law 91-596. However, employers may or may not have heard of our survey. The 6,000 employers that are selected each year for participation are randomly sampled, based on size and industry. Some employers are sampled nearly every year; others are rarely selected.
Is the Survey of Occupational Injuries and Illnesses required?

Yes. per Public Law 91-596, when an establishment is asked by the U.S. Department of Labor to report injury/illness information, the establishment is required to keep records for the year requested and report them the following year.
My company is OSHA exempt. Do I still have to respond?

Yes. The U.S. Secretary of Labor is permitted to seek the same type of information from exempt industries by way of these data collections. Because exempt industries may not be familiar with OSHA recordkeeping, a pre-notification letter is sent just prior to the upcoming year in which the company was sampled. Instructions are contained in this letter. If you’d like more instructions on OSHA recordkeeping, please review our tutorial or contact us.
Why does this matter?

As outlined in our introductory sections, the final numbers we publish can do a tremendous amount of good. Injury and illness rates per industry can produce small changes—a safety manager may compare his company’s rates to rates in his industry and propose policies to make his company safer—to large changes—a legislator may introduce a bill to provide assistance to companies that wish to become safer, which can in turn reduce costs and instances of fraud.  Transportation laws may also be affected, as many work-related injuries and fatalities are attributed to transportation incidents.
How long is this going to take?

Smaller companies may take as little as a few minutes to report. If your company had no serious injuries during the year, we’ll happily take your information over the phone. Larger establishments and those with more serious injuries (particularly those with days away from work) may take longer, depending on how many serious cases there were over the course of the survey year. Typically, aside from any waiting that might occur if you need to request information from others in your company, the average time it takes to complete the survey is a little over 20 minutes.
Here are some tips to make your time more efficient:
1. Keep current and detailed OSHA or safety records

2. Keep all necessary incident forms and any relevant employee/payroll information handy

3. Check to make sure you’ve entered information into all fields; missing information will result in a follow-up from our staff

Who will see what I submit?

Any information you submit is under strict confidentiality. Per the Confidential Information Protection and Statistical Efficiency Act, the BLS cannot and does not share any personal identifiable information, and we publish our information solely by industry code, case type, and worker demographics. Your information is maintained on a federal database server in Washington, D.C., and accessed by our state through a secure network. Our team and all OSH/BLS employees have signed agent agreements that we may be fined or imprisoned for sharing any confidential information. Our activities are under 24-hour surveillance, and every precaution is taken to ensure confidentiality is met for you, your company, and your employees.
When is this due?

Notifications requesting a response are mailed in January. You have 30 days to respond once you have received your notice. We are authorized to grant extensions provided you contact us by phone. If we don’t see a submission by April, we will contact you.
I didn’t have any injuries. Do I still need to respond?                                                                                                                                       Yes. We’re thrilled that you have no injuries to report, and completing the survey should be very easy. You simply need to provide an average number of employees, the total hours worked by all employees and your contact information.
