DISABILITY ACCOMMODATION
UW-Madison is committed to providing reasonable accommodations to ensure that employees and students with disabilities have equal access to employment, programs, activities and facilities. UW-Madison is also committed to complying with all applicable federal and state laws as well as University of Wisconsin System and UW-Madison non-discrimination policies and procedures. 

RESOURCES FOR EMPLOYEES AND SUPERVISORS
For more information about the reasonable accommodation process for employees, please contact the Divisional Disability Representative (DDR) for the Wisconsin State Lab of Hygiene. You may also visit the Employee Disability Accommodation web site for additional information or contact the campus Disability Coordinator/Employment at disability.coordintor.employment@mailplus.wisc.edu
RESOURCES FOR STUDENTS 
For more information about the reasonable accommodation process for students, please visit the McBurney Disability Resource Center web site or contact McBurney at:

· mcburney@studentlife.wisc.edu
· 702 W. Johnson Street, Suite 2104, Madison, WI 53715
· 608-263-2741(voice)

· 608-225-7956 (text)

· 608-265-2998 (fax)

Disability Discrimination and Retaliation Complaints

To inquire about or file a complaint of disability discrimination/retaliation, please visit https://oed.wisc.edu/filing-complaint.htm or contact the Office of Compliance, Complaint Investigator at: 

· complaint_investigator@wisc.edu
· 361 Bascom Hall, 500 Lincoln Drive, Madison, WI 53706
· 608-265-6018 (voice)
If an employee, student, or visitor disagrees with a disability accommodation decision or if an accommodation that was approved was not implemented, an appeal may be filed with the ADA coordinator. Please visit the ADA Coordinator's Web site for more information about the appeal process. You may also contact the ADA Coordinator at:

· Office of Compliance, 361 Bascom Hall
· 608-265-6018

